
Bu i ld ing Re lat ionsh ips  |  Insp i r i ng  Communi t ies



6:00 PM Welcome / Introductions

6:10 PM Newberg SD BDC Charter / Roles & Responsibilities / Bond Planning Timeline

6:20 PM Review of Long Range Facilities Plan Highlights

6:35 PM New 20-year Bonding Scenarios for NSD (Piper Jaffray Report)

6:50 PM Who is the Next Generation Learner? 

7:20 PM Group Visioning Exercise

7:50 PM Student Success Act

8:00 PM Meeting Concludes

Agenda



Welcome & Introductions

Please share your name and your 
role/relationship with the District 
(staff member, parent, community 

member, etc.)



Bond Development Committee Purpose /
Roles & Responsibilities
Following the recent completion of the Long Range Facilities Plan, the District created the 
Bond Development Committee to prioritize facilities improvements and/or construction 
projects for a potential bond in May 2020.

The purpose of the Bond Development Committee is to advise the Newberg School Board
in developing a bond package for the May 2020 election. Specifically, the Committee will:
• Review information related to the District’s educational vision, enrollment trends, and

facilities needs. 
• Review public polling data related to different bond package scenarios. 
• Develop a recommended bond package for the consideration of the Newberg School 

Board. 
• The BDC is an advisory committee; it is not a decision-making body.

Additional Roles and Responsibilities:
• Attend and actively participate in monthly committee meetings. 
• Serve as an advocate for the process in your community (with colleagues and in your 

neighborhoods).



BDC Meeting Schedule

• Tuesday, September 17, 2019

• Monday, October 14, 2019

• Tuesday, November 12, 2019

• Wednesday, December 4, 2019

• Tuesday, January 7, 2020

• Tuesday, February 4, 2020

• Tuesday, March 3, 2020

All meetings will be held from 6:00 – 8:00 p.m.



Timeline

Newberg School District



Working Together as a Team

Group Norms

• We will start and end on time.

• Arrive prepared. 

• Speak honestly, listen openly – we will promote an 
environment that fosters honesty and respect for other 
perspectives. 

• Monitor “air time” when speaking to ensure that everyone 
has a chance to be heard.



Review of Highlights 
from Newberg’s Long 
Range Facilities Plan





LRFP Committee Priorities
21st Century Upgrades

• Create shared learning areas in select schools by 
repurposing classrooms. Replace displaced CRs.

Makerspace/Creativity Labs

• Add a makerspace within existing space at every 
school (e.g. in library).

High School Science Lab Upgrades

• Upgrade all high school science labs to current 
standards.

Alternative Education

• Expand Catalyst Alternative High School program 
with a new addition to Springbrook Ed Center.

Special Education

• Add a changing room / sensory room at each 
school by repurposing existing spaces.

Dual-language Program

• Two (2) new classrooms at Edwards for 
expansion of Dual Language Program.

Early Childhood Education

• One (1) new classroom at Edwards to 
accommodate existing Migrant Preschool 
Program.

School-based Health Clinic

• Add a school-based health clinic at the 
high school by repurposing other areas.

Accessibility/Other

• Address accessibility issues at four (4) 
schools. 

• Replace two (2) portable classrooms at 
Edwards with newly constructed 
classrooms. 

Deferred Maintenance

• Address critical deferred maintenance 
needs, prioritizing health/safety issues and 
protection of capital investments. 



• At least one “big” project to garner 
public support.

• Address facilities in the worst 
condition.

• Dual language should remain at 
Edwards Elementary.

• Address deferred maintenance to 
protect community’s previous 
investment.

• Expand CTE/alternative education 
opportunities.

• Prioritize high school projects (as 
they will affect the most students).

• Seismic upgrades are important but 
should occur in conjunction with 
full modernizations or 
replacements. 

LRFP Committee Priorities



New 20-Year Bonding 
Scenarios for NSD

(Piper Jaffray Report)











Who is the next 
generation 
learner? 





Next Generation Learner Profile

Karl Fisch – Shift Happens
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Sparks & Honey, 2015

70% of teens are working 
entrepreneurial jobs



Sparks & Honey, 2015

60% expect to have multiple 
jobs by the time they are 30



Sparks & Honey, 2015

42% say they intend to work for 
themselves



Sparks & Honey, 2015

42% say they intend to work for 
themselves



Critical Thinking

Creativity

Collaboration

Communication

Citizenship

Implications for Teaching and Learning

The 5 Cs 
Classroom

Critical 
Thinking

Creativity

CollaborationCitizenship

Communication



Implications for Teaching & Learning
Balance Interpersonal & Intrapersonal competencies



Implications for Teaching & Learning
Balance Interpersonal & Intrapersonal competencies

Leadership
Global Citizenship
Collaboration
Communication
Emotional Intelligence



Implications for Teaching & Learning
Balance Interpersonal & Intrapersonal competencies

How to Learn
Intrinsic Motivation
Grit
Growth Mindset
Self Awareness



• Problem solving
• Transfer and application of information
• Interpersonal relationships
• Managing change and learning agility
• Soft skills that global economy expects of 

our workforce

Purpose of Core Competencies



Career Technical Education (CTE)

Moving from AQUISITION of Knowledge
to

APPLICATION of Knowledge

• CTE prepares secondary, postsecondary and 
adult students with technical, academic and 
employability skills for success in the 
workplace and in further education.

• The average high school graduation rate for 
students concentrating in CTE programs is 93 
percent, compared to an average national 
freshman graduation rate of 80 percent. 

• 91 percent of high school graduates who
earned 2-3 CTE credits enroll in college. 

Source: US Department of Education, as reported by the 
Association for Career Technical Education (ACTE). 



Moving from AQUISITION of Knowledge
to

APPLICATION of Knowledge



CTEC – Salem-Keizer Public Schools

Moving from AQUISITION of Knowledge
to

APPLICATION of Knowledge



Social Emotional Learning (SEL)

Moving from AQUISITION of Knowledge
to

APPLICATION of Knowledge

Source: Harvard Graduate School of Education, Navigating 

Social and Emotional Learning from the Inside Out, 2017  

Social and emotional learning (SEL) 

refers to the process through 

which individuals learn and apply a 

set of social, emotional, 

behavioral, and character skills 

required to succeed in schooling, 

the workplace, relationships, and 

citizenship. expects of our 

workforce



Social Emotional Learning (SEL)

Moving from AQUISITION of Knowledge
to

APPLICATION of Knowledge

Source: Collaborative for Academic, Social, and 
Emotional Learning (CASEL) 



• Learning at your 
own pace in your 
best learning 
environment.

• Education is 
heading in this 
direction for all
children.



• Rigor is determined by 
evidence of one’s 
abilities.

• Breaking down silos 
separating core 
academics from 
problems-based 
learning so all subject 
areas relevant to long-
term career paths. 

• Standards-driven CTE 
programs that align 
with the new global 
economy.



Rigor Relevance Framework

Moving from AQUISITION of Knowledge
to

APPLICATION of Knowledge

International Center for Leadership in Education



Why does it matter?



2015 Gallup Student Poll – Engagement

Our Kids Aren’t Engaged



Our Current Schools Aren’t Connecting



Visioning Exercise



Small Group Discussion

What educational programs, opportunities and 
experiences are needed to prepare Newberg 
students for a changing future?  



Student Success Act: 
Brief Discussion



THANK YOU!


